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Gender Equality and Child Care Support in NAOJ
With the View Point of System Users
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Just before the launch at WSMR in US

1st flight in 2015
2nd flight in 2019

Self-Introduction

Ryohko ISHIKAWA (different
family name on passport:--)

2011.3: Ph.D

2014.6 - current: Assistant
professor in Solar Physics division

« Promoting sounding rocket
experiment to observe the Sun

Member of gender equality
promotion committee in NAOJ &
NINS

2010.5: Got married
2014.6: Delivery of 1st child
2017.11: Delivery of 2nd child

Long distance marriage
Both parents are living far away
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Member of Gender Equality
Promotion Committee in NINS
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Vice-Director General J. Watanabe
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Assistant Professor R. Ishikawa
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(National Institute :
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Professor
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for Basic Biology) B =E #MA
Professor
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Professor
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Molecular Science) S Bl S5

Associate Professor
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f = female (%), m = male (B%)

One executive and one faculty staff (female
dominated) from each institute

A few times per year
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Increase a percentage of woman researchers to 13% by the end of FY 2022.
Devise an action plan for gender equality promotion
Establish flexible working system for delivery, childcare, and nursing of the aged

88 HARFEIFLHRMN

LA A4T5, /. URA (University Research Administrator) 72 YOS/ WPHER AT 2%, S AM
DR L, FOX v Y T/RRAORNLEE D70, IRA L HEEERS & O EREY2 Y ERGERFED 0 — =7 V%
W5, [56)

@ CHHRE, $BIRI O & WA OR LA RS0, WHEMR, THENELZRRT S L Lbic, HEEROR

@W‘.W M&#IMWT PRIV TIE, R SRE xR e LT, A48 - X851
s %43 edo,  [57]

® m&wjkﬁfﬁb SRS OWHE % 3 WIFFI0 H BN TiyE Tl 1IN51 & BT, £k, Fle

BIKRSEHERT 7 > 5 70/ 7 AEBGE - #TTH I LIC LY | BRI EORAA M - WD, SbIc,
HPE, W, NS kA 72T A 7 27— BV THR R 2 35, [58)




Percentage of woman researchers from NINS pamphlet
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Woman researchers in NAOJ

« Most researchers are “specially appointed”, i.e., fixed-term

« Indefinite-term employees are minor
« Woman professor: 1 (cross appointment with another university)
« Woman associate professor: 1
« Woman assistant professor: 4 (two by positive action)

Some thoughts
« How about the ratio between fixed- and indefinite-term emplg))yees In man

researchers (indefinite-term would be more than fixed-term)-

« Percentage of woman researchers is larger in younger generation (i.e., post-doc and
students)g. What happen in 10 — 20 years?

« Why number of professor/associate professor is small? Number of woman
researchers may not be only one issue...



NAQOJ Gender Equality Promotion Committee

BENZRXE BEIEFZSHHEBER A

FEVZKXERBLRARSGSHELZMT L, BLOtASH2ORBICH TR #iazil
HTVET,

We, NAOJ comply with the Act on Securing, Etc. of Equal Opportunity and Treatment between Men
and Women in Employment and promote efforts

to achieve gender equal society.

PR For example,

o K ICAKRRPZREP N BLEHTHHRM LOFRELECRACSVT, 724
TI9v2 TYRAY Y P 2RBRLHARDIREETIVWESD) £7,

We provide a system of deploying research assistants to support research faculties who don't
have enough time for work because of taking care of preschoolers or members in need of care in
their families.

e[HVKXAE7zu—(i3 70 =7 FHERDHVEAERKE, RARECSH
BARRZN- e, ZOHESZ, RANMO ERMPERENET,

If NAOI fellows or project research fellows take matemnity leave or family care leave, the
period of employment will be extended for the total duration of the leave.

o NFABDOPE, HENEHRAE, 17RARS X UKL IS L 20 AS05E#Eic
#rhtonid, BEOBRTENZERL 7, FIAE FP90RCHREZ RS
B, ZDRHCIZIREL - RRRIMZE D TICHML £9,

If the period of maternity leave, child care leave and family care leave is written in resume for
recruitment, the total leave days is considered in the process of selection. For example, when we
calculate the number of annual average of research paper, the total number of leave days is not
included in denominator.

o VHR2THEAH ICEMF v VA AR — A2 BB L £ L7, EZEXEORMR B &
URXEDMERABADETH > THIXKXAEZ2E LT HARRTOTRCEM
THEGEZHANRELET, BRSHVELE(EI Y,

We have opened the Childcare Room (Mitaka campus) since April, 2015. Members of

NAOIJ and those who visit NAOIJ for an event such as research conference are eligible to use the
Childcare Room. For further details, please contact us.

http://open-info.nao.ac.jp/danjokyodo/

Academic Assistant

« FY 2017

« NAOJ: 5 researchers were supported by 3 academic
assistants

« Okazaki (NIBB, NIPS, IMS): 1 researcher was
supported

« NIFS: None

« In NAOJ (NINS), not only woman researchers but
also man researchers can be supported
« In some universities, only woman researchers and man

researchers whose wife is a researcher can use this
supporting system



NAQOJ Gender Equality Promotion Committee

ENZRXE  BLIEFZHHEER A&

Extension of Period and

FEVZKXERBLRARSGSHELZMT L, BLOtASH2ORBICH TR #iazil
HTVET,

We, NAOJ comply with the Act on Securing, Etc. of Equal Opportunity and Treatment between Men
and Women in Employment and promote efforts

to achieve gender equal society.

PR For example,

o HIFICARR RPN BLOBEY W THEHRE LOFRELECRRICSVLT, 72
FTIv2 TR/ F2RKBRLHAROZRBEZTIMESSD £7,
We provide a system of deploying research assistants to support research faculties who don't

have enough time for work because of taking care of preschoolers or members in need of care in
their families.

Maternity/Child Care/Family

Care Leaves

e[HVKXAE7zu—(i3 70 =7 FHERDHVEAERKE, RARECSH
BAREN- G, ZOHESZ, RANMO ERMERENET,

If NAOIJ fellows or project research fellows take matemity leave or family care leave, the
period of employment will be extended for the total duration of the leave.

o NFABDOPE, HENEHRAE, 17RARS X UKL IS L 20 AS05E#Eic
ST, BEOBRTENEZERL $7, AR FPGORCHREE RS
B, ZDRHCIZIREL - RRRIMZE D TICHML £9,

If the period of maternity leave, child care leave and family care leave is written in resume for
recruitment, the total leave days is considered in the process of selection. For example, when we
calculate the number of annual average of research paper, the total number of leave days is not
included in denominator.

o FIR2TFAH IC=IMF v YA RARRA N — L2 RML £ L, ENRXE DR AR
URXEDMERLUADETH > TEHUKXXEZ QB LT IHRRLTOTREM
THEGEAANRELZT. BRRBHRVWEDE(RES W,

We have opened the Childcare Room (Mitaka campus) since April, 2015. Members of
NAOIJ and those who visit NAOI for an event such as research conference are eligible to use the
Childcare Room. For further details, please contact us.

http://open-info.nao.ac.jp/danjokyodo/

« Childbearing age vs. starting of career as an
independent researcher

« When can we have a baby? - Complicated
because of the fixed term of employment

« Pregnancy will not be as expected
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NAQOJ Gender Equality Promotion Committee

FEVZKXERBLRARSGSHELZMT L, BLOtASH2ORBICH TR #iazil
HTVET,

We, NAOJ comply with the Act on Securing, Etc. of Equal Opportunity and Treatment between Men
and Women in Employment and promote efforts

to achieve gender equal society.

PR For example,

o KK ICARZREPNHBLEEH PO THHRM LOFRSEKECRRICOVT, 72
TIv2 TYRAY Y 2RBLHROZRBEZTIWMERS) £7,

We provide a system of deploying research assistants to support research faculties who don't
have enough time for work because of taking care of preschoolers or members in need of care in
their families.
eFVKXAE7zu—FR /0P’ FHIRROAPEANERKE. WRAKRRSAN
BURRZH - -G, ZOHESS, AN ERPERENET,

If NAOIJ fellows or project research fellows take matemity leave or family care leave, the
period of employment will be extended for the total duration of the leave.

o NFABDOPE, HENEHRAE, 17RARS X UKL IS L 20 AS05E#Eic
ST, BEOBRTENEZERL $7, AR FPGORCHREE RS
B, ZDRHCIZIREL - RRRIMZE D TICHML £9,

If the period of maternity leave, child care leave and family care leave is written in resume for
recruitment, the total leave days is considered in the process of selection. For example, when we
calculate the number of annual average of research paper, the total number of leave days is not
included in denominator.

o FIR2TFAH IC=IMF v YA RARRA N — L2 RML £ L, ENRXE DR AR
URXEDMERLUADETH > TEHUKXXEZ QB LT IHRRLTOTREM
THEGEAANRELZT. BRRBHRVWEbE(ESY,

We have opened the Childcare Room (Mitaka campus) since April, 2015. Members of
NAOIJ and those who visit NAOI for an event such as research conference are eligible to use the
Childcare Room. For further details, please contact us.

http://open-info.nao.ac.jp/danjokyodo/

Childcare Room (Z£dDF)

« Builtin FY2015

Open from 8:00 - 18:00 on Mon. - Fri. (No
extension)

« In Tokyo, number of childcare centers is NOT
enough (long waiting list)...

She/he can return to her/his job even in the
middle of fiscal year

New employee can start to work even in the
middle of fiscal year

NAQJ visitors can also use

« Many institutes/universities have their own childcare
room but most of them are not open to visitors
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Childcare Room (£DF)

« Expanded in FY2018 by strong request from potential users!
« Capacity: 6 (monthly use 5)-> 10
« Area: 15.69m?2 -> 15.69+44.61(seminar room)m? =60.3m?
« Reservation system for woman researchers

« Monthly use in FY 2018: 3 + 1 (only summer season) + 2 (with
reservation system by Sep.)

« One child of non-Japanese speakers
« One child of a new employee




Childcare Room (ZE®D¥F): Daily Use in FY2017
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NAOJ Gender Equality Promot; JLommittee

FEZKXERBARARSGSELZRT L, BLEAE h#Aa% il
DTVWET,
We, NAOJ comply with the Act on Securing, Etc. of Eq ween Men
and Women in Employment and promote efforts
to achieve gender equal society.
Bl AL, For example,
o HKIFICARRZREPNHWLOEFY
FIv2 -7YAY v FERRL
We provide a system of deployi search faculties who don’t
have enough time for work becg
their families.
eFHVKXAE7zu— DSFERIFESRINIEL, T RIRREBR A
WAL - e PEERINET,
If NAOIJ fellows
period of employ

s or members in need of care in

termnity leave or family care leave, the
duration of the leave.

3 & U EBAR R 2 HUS L 7 W s s st
#HrnTw LET, A, £ PY0RHBREEZ A2
TIRHALET,

rage of research paper, the total number of leave days is not

RARIAN— L 2B £ L7, ENZRICE O RR
FTHoTHUKXEZ2W LT 5HARREOTHICEM
TEHEGER LET, BlElRBRVEbE(EI Y,

We have opened the Childcare Room (Mitaka campus) since April, 2015. Members of
NAOIJ and those who visit NAOI for an event such as research conference are eligible to use the
Childcare Room. For further details, please contact us.

We have more!lll

« Support of childcare fee

« when he/she goes to business trip with his/her
children (originally supported only for meeting
organized by NAOJ)

« Max: 10,000 Yen/day (very high!)

« Childcare support by NINS
« Max: 15,000 Yen/child/year

« Example: special daycare for sick child (4,000
yen/day in Mitaka)

« Childcare Network in NAOJ (ML)
« Lunch meeting every 3-4 months

Handbook of childcare and family care by NAQJ (But in Japanese)
http://jimubu.mtk.nao.ac.jp/jimubu/index.asp?ID=soumu_shokuin_danjokyodo.html

http://open-info.nao.ac.jp/danjokyodo/

(accessible ONLY in NAO))


http://jimubu.mtk.nao.ac.jp/jimubu/index.asp?ID=soumu_shokuin_danjokyodo.html

Supporting System under Consideration by NINS Committee

« Support for travel expense of children
« When he/she goes to business trip with his/her children

« Telework system
« Questionnaires in all institutes
« Based on results, committee has started to devise a system

« Seminars



